2009
USFK Employees of the Year Nomination
Full Name of Employee: __________________ Telephone Number: _____________________

Award Category: ______________________________________________________________

Position Title/Series/Grade: _____________________________________________________

Organization/Unit: _______________________________ Duty Location: _________________

Name of Nominating Official: ______________________ Signature: _____________________

Telephone Number: ______________________

Major Command: ________________________ Servicing CPF: _OSAN  CPF_____________
INSTRUCTIONS:


a.  Address each rating criterion.  The Incentive Awards Committee rating panel will rate each criterion separately.


b.  Print the nomination in 12 pitch or larger to make it easier for the rating panel members to read.


c.  For the manager and supervisor category, committee members will consider effectiveness in leadership, human relations, and support of affirmative action goals.  These should be reflected in each of the rating criterion.


d.  Credit for volunteer work is not limited to the military community or USFK.  Achievements in the nominee’s community may also be recognized.


e.  Accomplishments, awards, and recognition received during the past year should be listed as appropriate in the six rating criteria listed below.  Credit will be given only for awards granted during the year preceding the date of the nomination.


f.  The overall key is identifying individual contributions to the accomplishment of the USFK mission.


g.  Only use the space provided for each rating criterion.  The description of accomplishments is limited to two pages.  Do not use the back page or additional sheets of paper.  

CPF REVIEW ______________

FY 09 CEOY

Employee Name  _____________________

1.  Contributions to USFK mission.

2.  Increased productivity, efficiency, cost savings/avoidance.

3.  Innovativeness or creativeness.  Personally inspired improvement processes.

Employee Name _______________________

4.  Positive influence on co-workers and others.

5.  Positive customer service.

6.  Volunteer work in the community involving scouting, youth sports, etc., or acting as foster parent or mentor for school children, etc.
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